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6 MONTH PROGRESS REPORT
Please send fill out this form and send back to Asha for Education within 3 weeks from the time you receive this form.  Thank you for your time and patience.

PLEASE COMPLETE THIS FORM AND MAIL IT TO:
Ms. Namita Gujral  

CONTACT INFORMATION

Name of the organization ETASHA Society
Organization description   ETASHA (Enabling and Training Adolescents for Successful and  Healthy Adulthood) provides market-oriented employability and  vocational skills to disadvantaged Indian youth. ETASHA’s core activities are career guidance, employability skills & vocational  training and placement into the organised sector.

Date of establishment 
   17th January 2006  
Contact person(s)
   Dr. Meenakshi Nayar
Phone number 
   91 - 11 - 9810128687
Email 
   meenakshi@etashasociety.org
Address
                ETASHA Society

   E 48 Greater Kailash Enclave II

   New Delhi - 110048

   India 

Location (village/town) New Delhi
Description of area
  National Capital - Large Metro
STATISTICS - Pl. see later part of the report for relevant data
Number of children currently enrolled in the project 


Ages of the children ___________________________________________________________________

Standards taught ______________________________________________________________________

Number of boys _____________________


Number of girls _______________________________________________________________________

Number of teachers ____________________________________________________________________

Number of MALE teachers ______________________________________________________________

Number of FEMALE teachers ____________________________________________________________

Current Teacher/student ratio ____________________________________________________________

Salary of Teachers _____________________________________________________________________

School timings ________________________________________________________________________

School days __________________________________________________________________________

Over all school attendance percentage 


Medium of instruction __________________________________________________________________


Economic background of the parents of the children 


Is the school in a rural or urban area _______________________________________________________

Is it a residential school? ________________________________________________________________

How far away are the homes of the children? ________________________________________________

How do the children get to school? ________________________________________________________

School days __________________________________________________________________________

FCRA Number:  _____________________

Below are some general questions regarding the project. Since your feedback is valuable to us, please make your answers as detailed as possible.

Please tell us the progress of the school in the last 6 months (usually from April to September of the current year based on typical April 1 – March 31 school year in India)

In continuation of support received in 2011-12, ETASHA had requested Asha for Education for funds to continue our efforts in the area of Employment-linked Vocational Training in 2012-13.  

Asha for Education had very graciously increased the level of support from funds to train and train and place 80 youth in the pervious year to support for training and placing 120 youth from slum communities in Delhi into jobs in the organised sector. The Project was approved in November 2012 and funds were received in 31.11.2012. Work on the project, therefore, began in December 2012.

This report is for first six months of the second year of Project Prerna covering the period December 2012 to May 2013.
ETASHA has beeen conducting Vocational Training Programs follwed by placement of successful alumni in jobs in companies in the Organised Service Sector. Our main program titled Customer Service and Work Culture (CSWC) was designed as an omnibus program which allowed for placement in the Retail, Hospitality and Domestic IT Enabled Services sectors. The program largely addresses 18 to 25 year old high school pass-outs who are not clear about the kind of work they want to do, who only 'want a job'. Over the years we have run CSWC programs successfully, training and placing over 800 youth from underprivileged communities living in slum colonies in Delhi.
Details of CSWC are given below:

1. Customer Service & Work Culture (CSWC)

Objectives: To train and prepare youth for jobs in the Service Sector organisations, particularly in the      Retail, Hospitality and Domestic ITES sectors.
Eligibility:    Minimum 10th pass, 

                    18 years of age, 

                    Basic comprehension of written English (as per simple written test), 

                     Interest and keenness for employment in Customer Service jobs

Duration:    3 months x 3 hours a day x 6 days a week. 

Class Size: Maximum 20 students

Fees:           Registration - Rs. 100 + Rs.250 per month for 3 months

The program covers 6 components:

· Selling Skills – This component of our program helps students understand the ‘science’ involved in successful selling and customer service. Role plays help students develop selling and customer service skills.

· Spoken English – Focus is to improve students’ use of spoken English.  Content is context based relating to the service industries which students will later join. English is also the main medium of communication outside the classroom, including field trips, assignments and presentations. 

· Computer and Internet Usage – Covers basic MS Word and Excel, Internet usage, web-mail and data entry skills. Many students take advantage of the computer rooms to increase their skills after class. 
· Interpersonal Skills – Focus is on increasing students’ ability to successfully work within structured business environments.  Skills developed include time management, listening skills, conflict management and anger management, while value clarification relates to issues such as respect for self and others, recognising strengths and areas for improvement and formulating vision and goals for life.         

· Social Confidence – assignment based field visits to modern service sector environments in neighboring cities serve to prepare students for the working environment in large modern companies.

· World of Work – covers the reality of work & workplaces, terminology, structures/hierarchies, roles and responsibilities, understanding of organisational structures, interview techniques and successful CV writing. 

In the last weeks of the program students undergo rigorous study and preparation to ready them for placement into the organised sector, with ETASHA’s placement team managing the procedure of connecting young people with potential employers, arranging interviews and reassuring and supporting them through the process until placement is made.

In the recent past, however, we have felt the need for offering specific programs to train youth with specific aspirations that match with growing job opportunities. We have therefore, designed and offered two new programs in this period. 
Details are as follows:
 2. Computerized Office and Data Entry - (CODE)

Objective:  Training young people for placement in Modern Offices for Text, Data and Client   Handling jobs

  Eligibility:  Minimum 10th pass, 

         18 years of age

         Basic comprehension of written English (as per simple written test)

         Interest and aptitude for administrative work

  Duration:    4 months x 3 hours a day x 6 days a week. 

  Class Size: 1 student per computer workstation, maximum of 20 students

  Fees:           Registration - Rs. 100 + Rs. 350 per month for 4 months

CODE is the ideal program for those who aspire to take data entry, receptionist, office assistant, clerical or similar office based work at the entry level in the modern organised sector. The program covers:

· Usage of Computer and Internet - MS Word, Excel & Power-point, E-mail and internet usage 

· Typing speed and accuracy 

· Spoken English inputs using contexts, language and scenarios that will prepare students for work in a formal, structured environment. 

· Intrapersonal and Social Confidence including visits to Corporate Offices in neighboring cities.
· Interpersonal and behavioural skills including time and anger management, team work, planning and objective setting and conflict management.

· Filing & documentation for effective and efficient working in offices. 

Assignments are practical and reflect real life work situations and are designed to teach, stretch and assess students’ text, data and relationship building skills. 

In the last weeks of the program trainees undergo rigorous study and preparation for placement into the organised sector, with ETASHA’s placement team managing the procedure of connecting young people with potential employers, arranging interviews and reassuring and supporting them through the process until placement is made.

Program intake is strictly limited to one student per computer, to maximise learning and interest. 

3. Certificate Program - Computer Teacher Training (CPCTT)

- Training and Placement

Objective:  Training young people as Computer Teachers and assisting with Placement in Computer Training Institutions and Schools

Eligibility:
Minimum 12th / Inter pass and pursuing graduation



18 years of age



Basic comprehension of written English



Basic knowledge of computers



Interest and aptitude for teaching

Duration:
6 months x 4 hours a day x 6 days a week

Class Size:
1 student per computer workstation, maximum of 20 students

Fees:               Registration - Rs. 100 + Rs. 350 per month for 6 months

ETASHA's Program on Computer Teacher Training has been designed with the objective of imparting the knowledge and skills required for teaching in regular schools as well as in Computer teaching establishments. The coverage includes:

· Teaching Skills - Understanding youth and working with them and Teaching methodologies

· Computers and Internet - Computer Fundamentals, Troubleshooting Hardware and Software, Key Board (Typing) Skills, Microsoft Suite, Internet usage, Database Management, as well as design packages like Corel Draw, Photoshop and Q Basic
· Spoken English – Focus if to improve students’ use of spoken English.  Content is context based relating to the service industries which students will later join. English is also the main medium of communication outside the classroom, including field trips, assignments and presentations. 

· Interpersonal Skills – Focus is on increasing students’ ability to successfully work within structured environments working with other young people.  Skills developed include time management, listening skills, conflict management and anger management, while value clarification relates to issues such as respect for self and others, recognising strengths and areas for improvement and formulating vision and goals for life.         

· Social Confidence – assignment based field visits to modern service sector environments in neighboring cities serve to prepare students for the teaching environment  

· World of Work – covers the reality of teaching Institutions and Schools 

· Practice Teaching and Internship - for a period of 1 month 

The Certificate Program in Computer Teacher Training is thus a comprehensive program designed to give well rounded exposure along with experience of actual teaching. In the last weeks of the program trainees undergo rigorous study and preparation for placement into the organised sector, with ETASHA’s placement team managing the procedure of connecting young people with potential employers, arranging interviews and reassuring and supporting them through the process until placement is made.

As such, in the period under review, we have designed 2 new programs namely CODE and CPCTT and conducted one batch each of these 2 programs as well as 3 batches of CSWC. We have begun the two new programs with smaller batches of students. The programs are proceeding well and the trainees' response is very good, so we hope that subsequent batches of CODE and CPCTT will be larger in size.
Details of status of student enrollment, successful completion and placement of trainees of completed programs are given in Table 1 below:

	Project Prerna 12-13

	Sl.No.
	Name of student
	Date of Birth/ Age
	Address 
	Tel. no.
	Educational Qualification
	Placements

	 Customer Service & Work Culture - CSWC 60

	19.10.12 to 25.01.13

	1
	Gayatri dwivedi
	01-01-1991
	B58/1,JJ Colony, MPK Extn, ND
	9211170685
	12th pass
	Drop-Out

	2
	Raveena
	02-10-1992
	B2 /343, JJ Colony, MPK Extn
	9990343653
	BA Iyr
	Shreedhar Broker Insurance, as Telesales, Rs. 6500+ incentives

	3
	Savita
	02-07-1994
	D2 28/12, JJ Colony, MPK Extn
	8745841050
	BA Iyr
	Shreedhar Broker Insurance, as Telesales, Rs. 6500+ incentives

	4
	Neha
	21-08-1994
	B2/443, JJ Colony, MPK Extn
	9560364095
	12th pass
	Net Ambit, TSO, Rs. 7000 + incentives + cab

	5
	Poonam Kumari
	26-10-1993
	A/164, JJ Colony, MPK Extn
	8802162397
	BA Iyr
	Shreedhar Broker Insurance, as Telesales, Rs. 6500+ incentives

	6
	Mithun Kumar Mandal
	01-11-1987
	A127, JJ Colony, MPK Extn
	971720424
	BA
	Interviewing

	7
	Vimal Rani
	17-03-1992
	525, JatavMohalla, Madanpur Khadar
	9953015073
	BA
	Call center in Sarita Vihar as a Tele caller, Rs.6000/-

	8
	Mohd Junaid
	12-11-1990
	UP
	915826301
	BA
	Shreedhar Broker Insurance, as Telesales, Rs. 6500+ incentives

	9
	Mamta
	08-08-1992
	A2/202, JJ Colony, MK Extn
	9718400191
	10
	Drop-Out

	10
	MD Anees
	07-03-1994
	C 53/6, JJ Colony MPK Extn
	9350135433
	10th
	Will be available for placement after July'13

	11
	Niranjan
	3.06.1993
	A 2/ 1088, JJ colony, Madanpur Khadar 
	9717425042
	10th
	Interviewing

	12
	Manish Kumar Karn
	22-05-1993
	2307, Phase 3, JJ Colony, MPK Extn
	9953561212
	B.Com I yr
	Shreedhar Broker Insurance, as Telesales, Rs. 6500+ incentives

	13
	Anwar Alam
	06-08-1993
	642, Chauhan Mohalla, Madanpur Khadar Extn.
	9810909514
	10th
	Will be available for placement after July'13

	
	
	
	
	
	
	

	Customer Service & Work Culture -CSWC  61   

	17.12.12 to 20.03.13

	1
	Rupesh Kumar
	5.8.93
	D2/394, Hari Nagar, Jaithpur Extn. Badarpur
	9910246228/
9910755628
	BA Ist yr
	Net Ambit, TSO, Rs. 7000 + incentives + cab

	2
	Shailendra Dwivedi
	20.1.93
	Hari Nagar, Part II, Gali no 2, E block
	9873301740
	BAII nd yr
	Availble for placement after July'13

	3
	Sumit Kumar
	3.1.95
	I 592, Saurabh vihar, Jaithpur
	7503769634
	B.Com Ist yr
	Net Ambit, TSO, Rs. 7000 + incentives + cab

	4
	Rahul Kumar Verma
	26.12.93
	N 26/1, Saurabh Vihar, Amar Vihar
	7503477050
	BA Ist yr
	Net Ambit, TSO, Rs. 7000 + incentives + cab

	5
	Brijesh Kumar
	10.7.94
	F 87, Gali No 3, Jaithpur Extn.
	9999616080/ 8010902158
	BCA Ist yr
	Interviewing

	6
	Manoj Kumar
	12.11.92
	I 347/14, Hari Nagar Extn., Jaithpur
	9717383531
	BA II yr
	Net Ambit, TSO, Rs. 7000 + incentives + cab

	7
	Sanjay
	23.07.1991
	H.No. A 19, Hari nagar, New Delhi-44
	8285525966
	Pursuing BA
	Net Ambit, TSO, Rs.7000 + incentives + cab

	8
	Naveen Gupta
	3.3.1986
	D 210, Saurav Vihar, New Delhi-44
	7503561529
	BA final yr
	Interviewing

	9
	Ashok Yadav
	10.06.1995
	E 159, Gali no 13, Hari Nagar II
	8802820808
	12th pursuing
	Underage, will be 18 in July'13

	10
	Sarita Kumari
	15.2.89
	D22/5, Hari Nagar Part 3, Badarpur
	8744895253
	BA 3 yr
	Drop-out

	11
	Vikas Kumar Singh
	08-11-1993
	2161, phase III, Mandanpur Khadar, J.J Colony
	9910766395, 8743979749
	B.Com
	Drop-out

	12
	Suhail
	1.3.1994
	H.No. 88, Mehla Mohalla, N D-76
	9810909514
	12th Pursuing
	Interviewing

	13
	Salman
	 
	B 53/4, Gali no.16, Madanpur Khadar Extn, New Delhi-76
	8447383843
	12th Pursuing
	Interviewing

	14
	Pooja
	26-02-1994
	F 400, Madanpur Khadar, Kashyap Mohalla
	9873501070, 9350010876
	B.A Prog. (pursuing)
	Interviewing

	15
	Vijay Kumar
	08-11-1990
	B II 537, Phase II, J.J Colony, MPK, ND 76
	8743095654
	B.A
	Working in an NGO, Data Entry, Rs. 7000

	16
	Jafrul Hasan
	09-10-1991
	B 261, Gali No. 11, MPK Ext. New Delhi
	9540790369
	B.A Prog
	Interviewing

	17
	Qumre Alam
	10-12-1993
	H.No-2202, Phase III, Madanpur Khadar J.J Colony, New Delhi 76
	8287643340
	B.Com
	Working in CCD, Rs. 6750

	18
	Subham Mallik
	16-04-1995
	B- II 582 J.J Colony, Madanpur Khadar, New Delhi- 76
	9540771971
	B.A Prog (pursuing)
	Drop-out

	19
	Reena
	28-06-1994
	A2/954, J.J Colony, MPK, New Delhi 76
	9555840586, 8510965816
	12th
	Currently pursuing Higher Studies

	20
	Rakhi
	12-05-1994
	C-P 1318, J.J Colony, Madanpur Khadar, New Delhi 76
	8744038344, 9990088725
	12th (pursuing)
	Interviewing

	
	
	
	
	
	
	

	Certificate Program - Computer Teacher Training            CPCTT 1    

	30.01.13 continuing

	1
	 Ravita
	01-12-1992
	S/75/111, Khanpur, Banjara Camp, M.B. Road,Delhi
	9136147048
	12th Passed
	Training Program continuing

	2
	Nazish
	18/9/1994
	E-640, Janta Jivan Camp, Tigri
	9650833052, 9911550428
	12th Passed
	

	3
	 Shaheen 
	02-04-1995
	A-II-72, Madangir, dr.Ambedkar nagar, sec-IV, delhi
	9250214291, 753976213 
	12th Passed
	

	4
	Rashmi
	12.11.1993
	A 49, Khanpur extn, devli road, near sona modern public school, ND
	8287822532
	B.Com-2nd yr
	

	5
	Neetu Jha 
	05-08-1980
	C-830, Sangam Vihar
	8860380922
	12th Passed
	

	6
	Sadhna 
	07-07-1994
	D-560,JJ, Colony Tigri, Khanpur,delhi
	9971421057
	B.A. (Pursuing)
	

	7
	Mamta-II 
	07-05-1990
	A-63, JJ Colony, Tigri
	9654086317
	B.A. (Pursuing)
	

	8
	Mamta-III
	03-03-1990
	B-822, JJ Colony Tigri, delhi
	9582589993
	B.A. (Pursuing)
	

	9
	Shimla Kumari
	07-12-1979
	K-II/1182, SANGAM VIHAR
	9717703569, 9213711383
	B.Ed(Done), MA(Pursuing)
	

	
	
	
	
	
	
	

	Computerized Office and Data Entry                  CODE 5       

	30.01.13  continuing

	1
	Avinash
	01-12-1994
	L-163, 9-B, Church colony, sangam vihar
	9910602598
	12th Passed
	Training Program continuing

	2
	Rakesh 
	06-05-1988
	A-160, JJ Camp, Tigri Camp
	9899468775, 9810279568
	B.A. (Pursuing)
	

	3
	Mayank Singh Bisht
	22/7/1994 
	B-35, Khanpur Ext. Delhi
	7503162326
	B.A. (Pursuing)
	

	4
	Vandana
	08-06-1992
	E-401,JJ Camp, Tigri, delhi
	9718076384
	12th Passed
	

	5
	 Vishal
	15/5/1995 
	L-I, 14/780, Asthal Mandir, Sangam Vihar
	9810842744, 9711232833 
	12th Passed
	

	6
	 Mohd. Iqbal
	04-01-1991
	E-304, JJ Camp, Tigri
	9953663832, 8802350690 
	12th Passed
	

	7
	 Pooja
	12-10-1991
	H-454, Dakshin Puri, Delhi
	9560472511
	12th Passed
	

	8
	Mamta-I
	02-12-1989
	K-II, 44, Madangir, Delhi
	9560404827
	B.A. (1st) Pursuing
	

	9
	Renu
	25.07.1989
	Sector-4, D 118, Pushp vihar, ND
	9210246800
	12th pursuing
	

	10
	Reshma
	25.05.1993
	B 46, Sangam vihar, new delhi
	9311116403, 9871511140
	BA final yr
	

	11
	Md. Rahil
	11.10.1993
	B 164, Dakshin Puri, new delhi
	9899954983
	BA-1st yr
	

	
	
	
	
	
	
	

	Customer Service & Work Culture - CSWC-65      

	05.03.13 continuing

	1
	Vitika Sarkar
	05-01-1993
	B-II 582, J.J Colony, Madanpur Khadar, New Delhi 76
	9540771971
	B.A Prog (pursuing)
	Training Program Continuing

	2
	Ajay
	16-11-1992
	B-1/797, J.J colony Madanpur Khadar, New Delhi -76
	8800784701
	B.A Prog (pursuing)
	

	3
	Tanu Kumari
	04-08-1993
	A/2 1162, J.J Colony Madanpur Khadar, New Delhi 76
	9871333789
	B.Sc (pursuing)
	

	4
	Raju
	27-10-1993
	B1, 172, J.J Colony, Madanpur Khadar, New Delhi
	9540704528
	10th
	

	5
	Suprobhat Mali
	20.08.94
	B-2/761, MadanpurKhadar, J.J Colony, ND-76
	9990470476/ 8744048872
	12thpassed
	

	6
	Vibha
	12.06.95
	D-2-122, MadanpurKhadar, J.J Colony, N D - 76
	9958947314/ 8826287464
	10th passed
	

	7
	Pooja
	13.01.93
	D-2/118,Madanpur Khadar, J.J Colony, New Delhi-110076
	9958052203
	11th pursuing
	

	8
	Sonu
	04.05.91
	A-2/351, MadanpurKhadar, J.J Colony, N D - 76
	9910435161/ 9560676596
	B.A passed
	

	9
	Sunil Kumar
	10.12.94
	1558, Phase-3, MadanpurKhadar, J.J Colony, ND- 76
	8512049500
	B.A pursuing
	

	10
	YogeshTamali
	10.01.95
	A-2/1270, MadanpurKhadar, J.J Colony, ND-76
	9910150810/ 9990705911
	10thpassed
	

	11
	Rajkumar
	16.06.93
	H.No-726,Phase-3,MadanpurKhadar, J.J Colony, ND-76
	8750851601/ 875009981
	B.A pursuing
	

	12
	Gopal Nag
	10.06.92
	A-2/1528,  MadanpurKhadar, J.J Colony, ND- 76
	9911386559/ 9910987806
	12thpursuing
	

	13
	Anoop Kumar
	12.03.95
	H.No-501, Phase-3MadanpurKhadar, J.J Colony, ND-76
	9650049114/      8527519305
	B.Com pursuing
	

	14
	Kalpna
	11.08.92
	A-2/976, MadanpurKhadar, J.J Colony, ND-76
	9971352261
	10th passed
	

	15
	Vishal Kumar
	06.09.94
	H. No- 2116, MadanpurKhadar, J.J Colony, ND-76
	9871509964
	12thpassed
	

	16
	Sushil Kumar
	10.03.93
	F-220, A-2, MadanpurKhadar, J.J Colony, ND-76
	9958262506
	12th passed
	


As can be seen in Table 1, Between Decemer'12 and March'13, we have enrolled a total of 69 trainees in 5 batches in 3 Training Programs. 
No new batches were started in April and May because a significant percentage of young people from our target segment have enrolled in the open school or higher education through correspondence and are busy with examinations at this time. We have found that youth from families that support education and who manage to complete secondary school, aspire to higher degrees even when there is a need or compulsion to work.

We will be starting 2 programs by end of May and 1 program in June to complete the full project target of 120 youth.
How do you think the school has improved in the last 6 months?

Based on a survey of aspirations of youth and their demand for training and employment conducted some time back, we had found that there was great fascination for computer related programs. 
We also did a survey of opportunities for low level computer skills at the entry-level in service sector organisations. We particularly focused on non-voice jobs in the IT enabled services sector.
Training Programs on CPCTT and CODE were then conceptualized and designed. Expertise of existing staff were supplemented with voluntary support by Industry experts and detailed lesson plans developed.

This represents a major step forward for ETASHA. 
What are the problems you have faced in the last 6 months?  
As an organisation, one of biggest  problems we face is the time lag between completion of a project and approval of the next project. While we try to occupy the faculty and staff in meaningful activities such as conducting surveys and design and development of new programs, managing cash flows for salary payments and running the establishment becomes a real challenge. Individual donations make up the shortfall, however the unpredictability of retail donations creates stress in the system including inability to retain good faculty over time.
This problem gets accentuated with project approvals of one year or less. 
How would you rate the overall effectiveness of this project over the past 6 months?

The project has not just successfully achieved the targets set out, but has taken a major step forward.
Please give examples of activities at the project in the last 6 months.  Please give details.
ETASHA’s intervention in the community consists of three core processes:  

· Interface with the Community - This entails the survey of employment opportunities in the neighbourhood, macro data collection with respect to the community, door-to-door surveys, interaction with youth and their families, trust building in the community and mobilisation of youth.   

· Facilitation of Learning & Development of youth – This involves identifying potential participants, matching them with the training and employment opportunities available, and training them in the relevant training program for systematic placement after completion of vocational training

· Placement and continuing support of Alumni - Post placement counselling and support is provided to the trainees. Contact with all alumni is maintained with a focus on providing on-going counselling and support for work related issues.  

Please explain how Asha funds were used in the last 6 months.
The funds provided by Asha for Education have been deployed as per the Approved Budget given in Table 2 below:

TABLE 2
	Asha for Education -  '12-'13                                                                                                                                                                 Report for Period between December '12 and May'13

	

	Cost Heads
	Budget                  (in Rs.)
	Expenses

	
	
	December '12 to April '13
	Expected Expenses in  May
	Total Expenses - December to May

	Full time faculty  
	225000
	127000
	27500
	154500

	Part-time faculty  
	126000
	47153
	15500
	62653

	Materials & Stationery
	24000
	17250
	-
	17250

	Exposure visits
	54000
	31339
	1300
	32639

	Community Mobilisation team Salary & travel expenses
	121500
	63608
	13190
	76798

	Banners, leaflets & publicity material
	8600
	7159
	-
	7159

	Placement Coordinator's salary
	77220
	46200
	10395
	56595

	Infrastructure Expenses 
	154440
	96840
	24000
	120840

	Certificate ceremonies
	30000
	19292
	-
	19292

	Total
	820760
	455841
	91885
	547726


A Fund Utilisation Statement as per the given format for 6 monthly reports is attached herewith. 

Detailed line -wise expenses, duly approved by Auditors,  will be submitted at the end of the project.

Is there any other feedback you would like to provide to Asha for Education?
We would actually like to make a request for your consideration. At the end of 2012-13, if ETASHA's performance matches our commitments and Vocational Training still figures in your focus areas, would you consider looking at a longer-term project, of may be 3 to 5 years duration.
Please send fill out this form and send back to Asha for Education within 3 weeks from the time you receive this form.  Thank you for your time and patience.
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Your Signature

Meenakshi Nayar
Your Name Printed

20.05.13

Date
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